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NEW PRACTICES FOR ESG MANAGEMENT

IN CHINA

Comparing perceptions of ESG status in domestic companies to global
status and development, what are their main issues and challenges?

A first general challenge related to the
topic of ESG — both internationally and in
China, is clarity on what is meant by the
term. ESG is merely an acronym for three
non-financial areas, which companies must
manage alongside financial performance
(that is: environment, social and gover-
nance). The term is often used ambiguously,
hence any discussion of ESG should start by

clarifying the context.

Current ESG frameworks have devel-
oped from a number of earlier popularized
concepts. From the investment perspective,
Social Responsible Investment (SRI) has
been important. Corporate Social Responsi-
bility (CSR) is however more relevant when
discussing ESG from a management
perspective. The first is about investors
aligning capital allocations with their own
interest beyond financial returns (e.g. an
investor does not wish to support weapons
production and avoids assets linked to this
industry), while the second is about acknowl-
edging externalities of company activities
that are not priced in the markets (e.g. air
pollution which harms the natural environ-

ment). Broadly speaking, the US market is

largely driven by the investor perspectives
(i.e. information should be made available for
investors to evaluate risks), while European
regulators focus on the responsibility of
companies to manage externalities. Given the
Chinese economic structure, one should
expect ESG management in China to develop
more like that in Europe. A number of
high-level collaborations between Chinese
and European partners regarding ESG

frameworks also indicate that this is the case.

Together the two above discussed
perspectives drive the main current ESG
trend: increased requirements on companies
to report on non-financial metrics. Just like
financial reporting according to set standards
enable investors to analyze assets and
governments to calculate taxes, ESG report-
ing will benefit both investors and govern-
ments. Chinese regulators have clearly
communicated that increased ESG reporting
will be implemented also in China, but few
domestic companies are prepared for this

new reporting regime.

In China, there is a tendency for listed

companies to approach ESG in a rather

2024 ESG Bt 148 s - |2 - A
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simplistic way: manage and report on non-financial areas with the aim of improving the ESG rating of the compa-
ny’ s shares. This is however not a sustainable approach. Firstly, because one should expect regulatory and
market requirements which will not necessarily be aligned with what commercial ESG rating companies consider.
Secondly, because this approach does not embed ESG management into the organization sufficiently to actually
drive value creating changes. In the long term, the ratings focused approach is not likely to improve shareholder
value.Another challenge in China relates to the inconsistent use of the term ESG: many refer only to carbon
emissions reductions when using the acronym. While certainly being an important sub-category of the E in ESG,
greenhouse gas emissions is only one of many important non-financial issues. The national carbon emissions
reduction targets naturally receive great attention, but there are many challenges within the social and governance

areas which Chinese companies also need to manage.

Confusion of the terms CSR and ESG is also prevalent in Chinese companies. CSR is often used about
company donations to charitable causes, such as educational programs in rural areas. However, just as carbon
emissions reduction is only one part of the E of ESG, philanthropic engagement is only one element of the S under
the goal of common prosperity, Chinese companies should be expected to engage more actively in charity. But
from an international perspective, including the ESG rating companies, it is not seen as highly important. Philan-
thropic donations are not linked to the core business and hence poses very little risk — and does not create any
business opportunities. Managing the social conditions for workers in the company, as well as in the supply chain,

is more important.

To face these challenges, the first step is to develop knowledge both about ESG frameworks and how to best
utilize these for the company’ s benefit. ESG management can not be outsourced to consultants, or seen as
merely a reporting exercise, but must be internalized throughout the organization for a company to truly benefit
over time. In addition to listed companies, which will soon face increasing regulatory requirements for ESG

reporting, Chinese companies selling goods to Europe will need to document ESG performance and plans, as

European companies must report on a number of factors also from global supply chain partners.

2024 ESG Bt 15788 T4 - =1 - A 8
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Does best practice from Nordic firms fit
China well?

Corporate ESG management in China must be
developed according to local conditions, but one does
not have to start from a blank canva: experiences and
frameworks from international markets offers a highly
valuable starting point. Nordic companies have a long
tradition in sustainable business practices, and Nordic
investors are highly advanced in terms of social
responsible investments. For example, the Norwegian
Sovereign Wealth Fund early introduced an exclusion
list, publicly announcing which companies they evaluate
to have insufficient ESG performance. This exclusion
list is used as a reference point for many investment

funds globally.

Aside from the extensive experience, Nordic
companies also share several fundamental values with
Chinese culture and markets. Equality and social
values are important, and the markets are highly
regulated. Norway might be of particular interest, as the
country has a high number of state-owned enterprises,

similarly to China.

Nordic corporate ESG management typically
includes high employee involvement, an ideal which
Chinese companies should also strive for. However, the
general knowledge about sustainability among employ-
ees is higher in the Nordics compared to China. Again,
we return to the need for ESG related education being a

crucial building block in Chinese companies.

One specific area where Chinese companies can
learn from the Nordics, is the focus on quality as a
driver for sustainability. High quality solutions are very
often more sustainable over time. One example is in
building construction and management: Good insulation
will reduce energy consumption both for heating and
cooling. High quality fittings and office furniture can
have more than double the lifetime compared to
cheaper versions, which means significant less
resource use over time. The same is often the case for
machinery, as high-quality equipment normally is more
energy efficient as well as having longer durability.
Increased focus on quality also aligns well with the
national goals of upgrading Chinese industries and

buildings.

However, in some areas, there is less competency
to draw from in the Nordics. Given China’s global
dominance in general manufacturing, there is no best
practice established on at comparable scale and supply
chain complexity. For example, many Nordic companies
can deal with ESG data collection using spreadsheets,
while the Chinese conditions will require specialized

platforms to manage the data quantity.

In short, Nordic ESG principles and frameworks are
useful also in China, but the implementation will look

different adapted to the local realities.

2024 ESG Bt 1248 o4 - |/E - A
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Advice on developing ESG business decisions in China for both MNCs and domestics

Both the Chinese operations of MNCs as well as domestic companies will need to adapt new ESG related
practices. Many MNCs already have good systems and structures in place for management of non-financial factors,
while these are ‘to a large extent’ new concepts to domestic companies. A main commonality will be the increased

need for local knowledge to enable development of China specific solutions.

ESG issues can be seen from two dimensions: from the business side, that is risks and opportunities in the
markets where the company operates (e.g. growth in electric vehicle components market due to the global carbon
emission reduction trend), and from the corporate governance side (e.g. organization structure and ESG reporting).
Neither of these can be approached as one-off implementations — both dimensions require companies to continu-
ously develop within their local and global setting. Hence, deep involvement across different departments and

functions is required, from product development to HR and compliance etc.

On the business side, many opportunities will arise from the global need for sustainable solutions. Chinese
companies should closely study trends relevant for their businesses to identify opportunities and risks. Many
Chinese companies will have global potentials arising from current sustainability trends. For these it will be extra
important to understand the international ESG frameworks, to align with local regulations and partners. MNCs on
the other hand should start seeing China as a trendsetter in some areas such as electrification. For many, the

Chinese operation will be an important innovation source for global developments.

On the corporate governance side, one should develop ESG management to become similar to financial
management: deeply embedded in reporting and incentive structures, with the final responsibility placed with the
CFO and CEO. A major trend in Europe is that ESG reporting has been moved from the PR and marketing area to
the CFO area. This will both ensure quality documentation of ESG metrics, as well as connecting ESG issues with
the overall business strategies and growth opportunities. For the implementation of ESG reporting systems,
management should not take lightly the decision on technology platforms. ESG data collection should be set up for

real-time monitoring and automated analytics, while also considering data security risks and regulations.

There will be no “quick fixes” for bringing ESG into business practices in China. It is a new area, and people at
all levels of the organization must acquire relevant knowledge and skills. To motivate both investors, employees and
partners on the endeavor, companies should focus on the potential upsides of real corporate social responsibility:
alignment with Chinese national goals such as carbon neutrality and common prosperity, employee satisfaction and

financial gains.
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TiKE.

BHRKEBEATH ENERRSREMREZ
—, BIVRIVEZE ESC MEREKE. A5
ERILIRGRE, MIERE LM THE
hE, BENZREESHARBEXRGHXEN
RikE5,
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FEESGIRSIRE

ERZH ESG HEMEMARRDP, GRI
(Global Reporting Initiative, £EKIRZHBIN
HR) SERERNAR ZHRSERE. &
M EMOREEWH EHASBRSHRN
F3 GRIl, GRI RETH#FRMInE, BETRS
fEZR. FImEXBIRA ., TEMNEESHE,
FEEMER. RAS. BREFTULRET
BT R ERIER . TR GRI IREREXNT
BReWEEMER. A ESC MNILARTE
BEE,

B4, F 2021 FXiER ISSB (Interna-
tional Sustainability Standards Board, E
FRBERREVESER), UFEARER
Xit. BERIZEERERABERMET S
M S2 MDILBEN, ISSB ZFRLARRANLL

2, BEFHETF GRI. TCFD. SASB %
EfRRERMITEER, ERBRTEEN TR
— ESG IR LERKEBSHERMNITRE,
ISSB #RER T 2024 MFEREH, NAXE
RERNERE W EHASETF 2025 FiR1E
HEREBRS.

EER, BWENMX ESG KERET—E
RFESIFIER, flan, ERET 2023 £7 B
RM7T ESG REFHMARMSEETERR,
AREER EHRATWNARHRS . SETH
IEURNOESEMES SPEESRMT
BAERIIESIFER, HNET —LRERIEE
RIRRSE, 5T&E ESG ERARMERRKER,
IN3E ESG H/IIFEEEE, ¥ ESG BERRA

eVHBREZEP,

FARERRIT:

2024 ESG BHME M1 a4 - H[E- A

ESG ERMERSEAMABIWHNETKRE, ARWSHESTENASZEXZRETIENERE. BYRS MK ESC FMiH
TRE, EWAMURET ERIMZEATENAAN, EAHSMET-—HETELES. KR, SRBRENRERE. PE
AT LIE IS 2 S ERERA ESC RBERRIHRAENEE, BNISRESERNERERENINEEN.



5,

PR3k

ESGRBF & 55"

alsA

Wiy FRONTIER

ESGf& i —RMe L, td —riR

BR—T, RFEBEN, EE—REWHKD], EEHE—BXTENERA, X
Bi@EA? EN—EE0HENLRA, ESC ERFEREMBREVERE. HERAEX
ZEMHNRRZIK,. ERE—UESHHESNSE, BHENIEENREELCATHBRAR
SINKME, MXHP, ESCH=NHEENRXBLRFSIAABN=AET., BA, A4
ESG EREXEEMR?

BiSFENmETER

ESG fEgedM bW EDHPE R EIREFE. AHRESHAENREEXNIEWHEIE
MESX, BEREBRTIESERRNLASRELESNNEWEZRESARKIANTZE, NF
HEHESHENMIKS KM (2022 PETFLERRSE) FTUER, 78% NZIHEHIAA
RBOERERREBEIMPANERIERE, IERENRERZNDREEXTEOIE, WBI11%3
mENEEERSRES.

Ht, ESG ERE—IMREENHS AR BIEHEWHNEMFETHFELH LR TR
SISZMENBEREHHEE, XFE—F, BWANMIERIERNREEBIRE, EEEHHPH
VIRBERRNRETR. M52, ESC RREREVHNHRRIMSRESHRUITHRES
MBNERRE, CEBAREREWAEN XL TEEE, HEMENE ZHETE,
BT ESG &%, BWREEIFMEINXLHE, REIFHREZF,

By SMmBXHHEE

N

—5H, SEtVEIHREGDZBNERDSR. XFAFRZHRSEBENSIHE,
B LERERXFE—RER: &, RMNEXE, RMNESN, BOEF. IMAETS
EF. REEMNAANIERS, ERE2—FIFE, BWANERSIGEEESHAR, TEEIE—
MNEAMLE, HEEDHSANRENERNE, IMURREH, ME—REEHRNORE,
REWSHFERNOFR,

B—HH, RELARZRIELNEWHNIRFEEBEHATHE. FOBEER, B
ESG XKEEZRARINERRMABR, #MRESEILERSEMRBE, STH—AKNR
Ims, EVHHSSENKEZRSMMNEREENERZRRZ—. AL, YR ESC EF
HREE, ITHENBURZE, ENEFETHEUETFEFHIBEEE RS,
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Rz £ ERBE ik

EEHUHNSX, RWFFEIROEABRERTRE—HHETE. REEH. HEFRFESF.
BURRSFEEMRE, SEVHNRKTEEZRMNBEEQKTHARENEIN, EXENERT
ESG RREAMIREUHSRENGKN, EREAARZERNESRNFNLEHNMITEES. B
4, etgLIEMmEBERR. BTUHNEESNE, BHNEUELKEEAREIKBRER.
EXERENRRME S, ESC ERREVRHMNENEESR,

EETEEM, ETRERANESLHZE, EMKRNEEES, RE-TBEEZETURRE
FFEA, BEREA ESG ERERUUBMARSE— N EFIERRE.

1. HIEEERNZOBE 2, itFIEEXE S/
MEERRNER? EEFTARXE, © E18 ESG 151, SHMABmBEXEFD

ZECBRFENGHE, URZLREERE 17 MO, UREREER, MRIMEMREAH
N EOMBERERE 169 D, RE—RAT B, BRNEFEENAHTER. BN
RN ERSRAEER, BltssEen ZEBRRINET-HNREER, HEGE
SHUE. WEESEHEENEGTHRE HARENUSEREESNNME, FEmaEsE
B W ERSUTLETER 15— B O mEERRKAIER, [RIEZ5, FIR
MEP. HEE. fN 510 E B IREF
ESG WIfERE. flan, Eid A FHIMERITRE
BHEAFRZNELE, TURREWRER
MiFE, REREEPENEREEEE.

W, BYTHARUEREENSHEY; ST
WEI BT s——AELIFNEHER,
BSESRTHTHLEFRKARL, 5
WP TY AR ——a S
K, BIREAERANTHEHKREET 3 m—wmw FoG WE
BRI, SETYAUEERIR 12—

RREHAMEFS, BURHERLNRHET KFEMEFEIRBIMIE IR ESG BRI,
RBEHTFLEE.... AEEUWETHBMNMT DWITUEIFRE— M RE, BEREX ESG
W, BUEEREISTEXNTHLER, BT, RS I B HAEIR A E TR,
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Wiy FRONTIER

AT URER IEARER, RARLENSSXE,
BEZEOLUBZIE ESC THMRABENTHEHEES, &
SEILEBREMEPWIRE ESG KEEEFRANING., @
B, ZEHRTE, ZES— ESGC AFHi, ERFEN
HFEMOIET, TJUAEFERS®E. bl Patagonia
BT ‘BE WHRERFREE (AARKRY E#TT—
RRXMEBRK, &8 A SR Don't Buy This
Jacket” (REMIXHFKT), —KBHMALR=NRA
TEZITHEECEEEANER, LALIEFRE()EN
HE, BETRER,

4, EMREIREIME

URFERBRERKBARE, REVREEFEREMN
MER, EZUURER—HMATHNRE., B, &
oI LUBEBE D R LA ERE — I 5e, FFTEIRENPNERME B R
MEHEEAREBR. AOEN, BEHEHER 500 &k,
E—EABRHMa A HECHIIFEARMMEMERE, 1t
ARFEFIRWHNEERET, RILZ, HNBITLIE
ERENANNTEXBRBRAROEN, WIAEMITE
%, NAEREAARIERGIND, JUEFRST
BEXENEWHNEE. FII, EERZXFNHEEW
INIE B Corps, 23 ZESEH 7806 R\ INRSIAILE,
MiEZEEXT B Corps INERWEBE—ENIFRIEE,

5. HRERR, RIFREAN

2023 & 3 BMBZERRRHT—IN ‘GEFHEL
(Green Claims Directive) BERHTE 9 BIARKIGITEE
X, BIERSU SHABRERHEFNFRERN
AN, BERBMENEZEEHENET, EF
(Greenwashing) —ABEHARRERET. ZEHMET
AREECKNRENEES M2 EEA oSN A EN
L, BN ‘keepitreal”, RIFESMERN, 7£1&
BEHENPEL R EN IR IO o] R 1Tah

BISERRIER .

RE, BR—NMERSXMERMMINE, KNF
E-—ERFRREINOE, RESZRNOER, BEZE
WHIRIR, XEME—HRMER, EEMREEFNS
AEL. BMEZ, ESG EREAMERWRELKNE
™, ER—TRAMNIER, BUBERERR. BMEE
MM EE, BIEYHN ESC &, tWILIEERE
FREOEE, AE—NEMTRFENQ RS

ﬂ FARERRIFE:

A A EE ESC REMER? hEFLTNRREBHEARIMATTRE. EREFEABWRET—MHEXIFERN ESG
WEGN, TUBBAREBREVERRIMHSRESHENS ], EHEVHSEEEUNIRTSND ., AMAE ESC BEEY
B, BURBFEIERN, BR STA—", FREENARXIDMEE. HWEWML, ESC EEF R EEALENE.
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ESGIX, ANA %

PR S Pl

| |
= _{i' %
A = A
\ b7} | @
RSt P25 K TEHERE:
ESGIeRE & &E&" BAEKEPE K=fAESCE5EH R ERHXETHRD RHESER RIS
BIEAA ESGEIFERBEMA HREBA ﬁﬁﬁ%gﬁ%ﬁ
Q1 WMEE(LEIRIITE ESG SERANHE? B MEAHMXLEE, TEEHMEUERHLIRE, RUUXX

g, Pek?

B Bk, ERM ESG XKRBERIELTRERENM

R, ENMFZBXFOIRREERHRER, B, tUFE
EAXMERT, INEZEMAMEF ESC HEMN I,
HR, REREN ESG TR —LHkEF
g, AHNEEERT, RTHS ESG RS
ME&5RRZ, BWRTLANEMSGEFHTR
R, Bl SEXNRE. KAWL FE,
RIS ESG XIESHNXESE, T

ERSMBN LTSNS,

MFEViEE ESG NSRITE, &
rag@in?

Q2

#®X: BAl ESC MEHBLFERSIIENER, RIIM
NXLEIRERRSBETR—. BRUFLRRIIERZRS
(ISSB) sRRARES ESG ik, A, RKXMxikE
JRESASECEERFEE . XMRESIATE2KSE
BXERKENSE, EbRETHRE. XREESHE
HEARRS, o, TJEEFEXTAZTER. AT
ESG TJRERREM CSR —#, MTFBIEENER, £
—LREEYS, HBEERERN., BETIREZR, &l

21

Q3

Q
&
A

FhRUVRSgEEKRRE, XE—HIFEFEENER.

IR BRI #5E ESG R &K?

JENBIE : ESG MIRIFEER EE.SF G 28,
FMIUWHINEB AR, BNE—THEL
8, gBEVHHERH#EHITON. RIW
BHEFEE, NESNMEERGS W ESG
=MW, SNBMARER, MEEEMTRTLL
LEBFRS. iU, STIHSENE. Kz
— SR, REBFHEAEE, 1T
HITERTME, MRRZFLHE, AFTENE
PMHEXZESESM ESG £;,

HARS TS MIRENER, =M% ESG
HMETREEFIER BTN, AIU—RATR—1NEER
TERG, HPENNRETUGEREAER, XHM2—
MRIFEY ESG WM. EHEMNHOITELPEE—NMER
Mg EiER, XMERERNZ BELEBHN
ERE. M 2010 FFta, LIBRMHHAG, XEQTL
ERETHREERKNEMHP, B 50% ULEHRZERN
stEER, MERANHBNERLSH. ESC &R
EREENKRRRIERN, MaFREAMLRHEE,
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Q4 MTHRRESG AABIZEMLEIN?

X ESC MIEREAZ KR, ERATMAERLEED
BREESMRN. SEEMNZRWA ESG TIEARSRY,
XLIRAEFEANS  FERFAANBARNESGEEN. Lo,
HEBRLHAIVERFESE. EFK. BIEEKES
&2 ESG il HR AR AA KRR IHFTERL)
KEFRBAL R,

F8: ESG REMBRIRETL. BEREMEZRNR
=, BUVEERINATESD. HPERIENEER
BEZHNKRARED, BWEHEZE ESC B, FERE
IETRENEREAS. WTILEAESRHITRIE
BRHAL, WRMAIXS ESG FgRNE, SJLAER
BRI EM F, 8 ESC WERRHTER, Fn,
WfEI7E ESG BR MIUFERIE, MAE ESC ERTH
WANRBERIIE, LIRE ESG BERT#HITHHEHE
%, Balh WA ESG AZBRBKX, BEERBNE
ESG XS THMAARILRFER, NEWVAERL, ]
FELZRMTRMENOSE, HPABR IR ESG
CEAR

FERBL: RIFERREM N ESC BELNEGTE, &
RMEEL, EME BAZK, RNEFIMANK
LeFfim. TERERENRITER CEOC ZE, BiIM
FTRHEEMAELR, BURSEMENER. RER
NE—MEENL, BESHEEREFETFSLIET
Hol, ERFHRENC, FRAERFTEREMKRNE
Ao
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[ 5 PANEL

Q5 MFEELE ESGC HELRSH ESG T
WAL, B ASRAUHE?

®X: HTEADHY ESC MEXRBRHS, BEKE
LI T ESG BN, HEEXTMEANSKBEEFF
ZRE. WANKREZNEZERIMAKRAN, FHET
BANEIFIIIR, RRONSEHRSTE, BEHSXEE
MAVERLS, RNFTERNTHRAERMIR. EXRER
ESG JilFl, BRXFETHBNREES. BRI, PENA
RMNEFEHEXTEM CSR MFHE, RFRAZMX
LA, TRREATRXERCNEN., AUXE—1
BESXREI—R. BRIHOERE, ESC E—MREL
TR, RFERAREBRIT—FRMHLC,

ERRE: BWANARINZBEFTRERUZIBES, &RF
EREFEES REFRANTERE . NTE R i’
HERERERES, BENTEITRKECHEERSE, %R
KR4, ERKB%ED, RTEHRES, FENRE4LE
EEETI. o, FHITIROHN. T ESG EF,
TR RERENERRIEX, RNBEREHEHE
WigE ESG 15, HMARWRMEERE, HHEERE
AR%E. EBEERARNNSERE, EEKIMNNIA
HITETHERON, HERARZL. XERMNERSMER
FREFINFRA, MARETRMEREFLERTA, M2
FREERIRBE—, BEMMIREBCHEME.,

REE: TTHEERE, REFIOE X 12 N FH
INABRIEE, REGEARNBEETHED, B2
FZHBtE R, ERANBSBEFNNSLEN, mE
RREETLUBE.

22



MOMENTS

ESG A& FE

2023 £ 10 A, HE B X% -Bl (#iEL ) Eff&1F MBA TIEEWRIE & “S -ESG LR 31T, IR E “FJ
B 7E - ATRE, BEFZEWANTE, MESFEWEEAT ESC MBFAHR R, BHEIVATHRLSR BB,

ESG I SHEXEET 2004 FEREY, HERERY “Wk™ BEMERRARIISEXT. BELERSRE
T, gEREH. MEBAFERN BRI RMELE, 2XBEHFUAZLORN, EXFNHAERT, S9A
BTUERFSA R EARETHIR, ESC BEEMASKEIERMNER X FNRANE. N5, FZERMM
XEHAT ESG ERKEBBXERNME , BERE W TF ESG BIAF. BB RUEFEHEARAZE. Hit,
TR ESG T AABIER, UKREEER ESC RERMAEWAESE, FEEBUINEK.

ESGHX "$ 18,

Lulu, ESGHERT

BRadMESGATNRBS XFENASEFEER.
AEMESCHNUNR THERRN, mETLLE. B
ML HELSSER.

Fang, ShibrlRpEE RaTTHBA

AMAESCRENMLETHEMET SEC TIFHEXN
HigE, BHF2E, BEHEERESN.

{34, EHR

SHEUVHFZ—ETHME, EE2XAFEIEER
AR ESESGIEX BN, ESGIER—TMRIRE
i, —EREEHELETLFEPEN, FESHEL
HRIFNER, REARLITRE—ENER,

Timrmy, FraEEHSHR JMMEA

BRARMFESCHNAEBFAH, FHRESGHLAT
WENHE, LERATRM, BRSEUSRERBE
ERER, FEOLENEMNEHESE SRR
hEfE, SUNEEIESIGE, mAREAmENE
BIEE, ERSBIRE,

#i, ESGEHEA
ain PR PR
HFRFETUFRR, ESCHEDT. ARUFHHEL
4 E, MERRESCEEERTR=E, L8923
23 Mkt FERESGIAER.
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ESGH{X "$ 18,

Mindy, #EHRD

ELEAMESGIIE, MEULESCEZBENRINE
HNERE. 25T LFRREREMTBESG, &
MERRNOEHREES EFESC, BN RHES
LEHRLNEE, EBERPLUPHEERAESC,

Dan, #EFLEE

TR, SHaMBERE, BEREER
BIER, XA E S TR E— T 2RE
HEEWRE, SARDBEFENEASEMEFE, O
ASEANERLNEE, BRIONKEMESC. cTHEN
BRI EERTL,

Anna, EEHE

EREFIHIPARESGRED, hiRER, BRI
BEREEFSNRN. FLUABSAREHERBESD
@, RNHER—TTREE, REFUHENNE.
ESGRMEFDE, REAMLER, SLREBNESE
RISFH A BE,

Fanfan, ESGHEFRAR
ARENE'ELRERANER", RER—EHEERN

HAOFRESGEMN"EF #iTHLES, EHBFE—
TAREM, RERSTRTLOHERSEI.

Yaoyao, ESGEHEEST

BN IEFREEESE, BNERHTFRI—
THEF, EEAN—ERFERTIPE, kinfede
BHEIVEEAFEZMBCHNEH, EUHETHHD
FEEERE, DARRENESS, BRELERS
FEit LFOFRRE, EER—TFINBNMER,
RTEALENTESERENEE,
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£ERMBAIN R
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SR RE
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8 & @ B
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BERN i B B¢ i EiEH IE %2
SERBE 2 R B F BEMBAF(IE 20245 %
MORERFS) FREHEEEINEHZAIAES AE508,000
(BZEREH) EBRFEEFFrF SR (DHATFR,
FiR4-6A—MEHURTE B S IER AR ETRINED)
MREHR )
Q BESM:
= REEAG, ZEUETERR
o FFITFA, AEUETHERR
= RAREER, TEULTEZR
" AE-EHRNEERMBEEELR
" RIFNESRIERERE
BES— (IS BERAMIE. EELREESER
BREE JERXEE
GEIRFMG: GEIRFMG:
» HELERERIERRMSUATI— = GMAT pi4: 600 3 LA L (5 FEAME )
DEEBER, B TIEERSERL = GMAT EA(Executive Assessment) B4

= |ELTS p%: 6.0 LA L (2 SRS

VSR o
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i BBHK12053 5
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© :021-55664776/55664779
= :fdbi@fudan.edu.cn
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